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N/A ; . L 5 © implements — New implements — N/A N/A N/A N/A . o =] Delivery Note o o
programme creation of decent Umzimkhulu Municipality 5 a ) . implements — o o w3
2 decentralised approach decentralised . re} re) T 3
and supported employment < to FPSU - Phase | h to FPSU decentralised S = g3
cooperatives opportunities £ subported by date approach to B approach to FPSU S
g pp y Phase | by 30 June —Phase | by 30
> 2023 June 2023
1.1. Facilitate - Implementation o o L
. . O ° . o o £ c
Promotion of economic growth, = = . Implementation of of SMME S s 6 G
. . @ @© Support provided to 10 . ) o o . . c E
social and development and SMME Enterprise B = 9 ] SMME Enterprise Enterprise S s) Council resolution S a
. N/A ) 2w (ten) established New N/A N/A N/A N/A o o (I
economic creation of decent Development Fund o c 0 SMMEs by date Development Fund Development 1<) S and strategy w-g
development employment L‘Eu‘ 2 Y by 30 June 2023 Fund by 30 June 2 2 3 g
opportunities 2023 e x S
. Finalise installation Finalise
e] o
) 1.1. Facilitate g 5 Finalise installation of of Borehole for installation of =) o EE
Promotion of economic growth, R . S S S @
. S © Borehole for Water Water Bottling Borehole for Water =) <) Call for proposals & c E
social and development and g o Q . o . : ) o S S ) S &
. N/A . Borehole S ] Bottling Project in New Project in Greater N/A N/A N/A N/A Bottling Project in o o Completion © 9
economic creation of decent o= a o o s w3
development employment %3 Greater Kokstad Kokstad Greater Kokstad 0 o Certificate % 3
L o= Municipality by date Municipality by 30 Municipality by 30 o 2 8 o
opportunities o 3
June 2023 June 2023
1.1. Facilitate ° o Finalise delivery of 2 Finalise delivery of| o o 2
Promotion of economic growth, s 38 Finalise delivery of 2 x x Tyre Fitment 2 x Tyre Fitment 8— cc} Advert (unsolicited ‘é é
social and development and . g3 TgL Q Tyre Fitment Centres in Centres in Centres in 3 8 bid), signed SLA 55
O
economic N/A creation of decent Tyre Fitment Centres B‘ % 8 S Ubuhlebezwe and NDZ New Ubuhlebezwe and NIA NIA NIA NIA Ubuhlebezwe and S 8 with Service w %
development employment z3 § Municipalities by date NDZ Municipalities NDZ Municipalities : : Provider IS g
opportunities > by 30 June 2023 by 30 June 2023 14 ad S
- > . . Q
) L.1. Facilitate = ) Completion and Completion and 3 8 €&
Promotion of economic growth, a Date by which S i < < S ©
social and development and s o} Donnybrook Biomass commissioning of commissioning S S Completion 5 g
) N/A 'OP Donnybrook Biomass Project 5 IS nyan New Donnybrook N/A N/A N/A N/A of Donnybrook 3 i v &
economic creation of decent s o Project is completed Biom Proiect b Biom Proiect S 3 Certificate wg
development employment N and commissioned o3oajs c2”062c3 Y b ogOaJss gg)eztf'g < “ 5 g
opportunities g une y une by, py 3
_ 1.1. Fguhtate 5 Development of Dev_elopment of E =
Promotion of economic growth, ‘= Development of : Tourism Brochure S @
social and development and Tourism Brochure and Video 2 Q Tourism Brochure and Tourism Brochure and Newsclip & é
. N/A ; . . a ki . : New and Newsclip N/A N/A N/A A N/A Delivery Note © 9
economic creation of decent Clip showcasing HGDM o a] Newsclip showcasing showcasing HGDM showcasing o o w-g
development employment g HGDM by date b \évl MI gh 2023 HGDM by 31 = = 5} g
opportunities w Y are March 2023 8 8 3
1.1. Facilitate - 8 S o
. . 3] N N £t
Promotion of economic growth, ‘=S . o 14 . 5o
social and development and ® ° Hosting of Investment Investment Summit Investment Attendance Register S E
. N/A 'oP Investment Summit o © 9ol New held by 31 March N/A N/A N/A Summit held by 31 N/A and Report to o g
economic creation of decent o o Summit by Date } . w35
= 2023 March 2023 Portfolio Committee < >
development employment c S o
. w o N
opportunities =




Implementation

1.1. Facilitate

(&)
) : s} . E €
of community economic growth, ‘= . . Establishment of S5 o
: ® ° Establishment of Establishment of o o . . c £
works N/A deve_lopment and 1Stop Shop (investment a 8 HGDA 1 Stop Shop by New HGDA 1 Stop Shop N/A N/A N/A N/A HGDA 1 Stop g_ g Signed MOU with S s
programme creation of decent centre) o [a} date by 30 J 2023 Shop by 30 June T & TIKZN w-g
and supported employment g y une 2023 8 g
cooperatives opportunities u S
Create 50 jobs Create 50 jobs
imol tati 1.1, Facilitat Number of iob ted through local through local o
mplementation 1. Facilitate - umber of jobs create economic economic 2=
of community economic growth, ‘= = through local economic . S @
works development and 2 £ [development initiatives development development 3 3 EPWP list 55
N/A 'oP Job Creation o £ yelop ) New initiatives N/A N/A N/A N/A initiatives g— 3— employments o g
programme creation of decent o S (implementation of imol tati £ imol tati x x contracts w3
and supported employment = z EPWP Phase IV (imp emenha lon o (|rfnp emen s on 5] g
cooperatives opportunities w Principles) by date EPW_P Phase IV N EF,’W,P Phase S
Principles) by 30 IV Principles) by
June 2023 30 June 2023
Implementation 2.1. Achieve holistic - g -
) B . =
o CSvr(TJ]rnk]:mty ar:]clijr::q:na(tj:iet\;zlc?r?;g??t:e 5 g Number of Community Train 20 Community C;)rrrnarl:uzn?t 8 3 Attendance Register g g
N/A apa . Community members training a S members trained by New Members by 30 April N/A N/A N/A N/A Y g— g ° ey e g
programme realization of skilled o S date 2023 Members by 30 T & of Trainees w3
and supported and employable b= z April 2023 IS g
cooperatives workforce w S
Implementation 2.1. Achieve holistic 5 £ .
of community human development = o Number of Emerging 3 Emerging 3 Emerging Notice of trainin é 5
works and capacitation for the| Emerging Enterprises training -g £ Enterprises provided Enterprise training Enterprise training 8 8 ] 9 5 é
N/A - ) [ ) - New N/A N/A N/A N/A S s and Signed © o
programme realization of skilled workshop o S with training workshop workshop held by 30 workshop held by T @ attendance register w-g
and supported and employable b= z by date June 2023 30 June 2023 9 S g
cooperatives workforce w S
Implementation 2.1Achieve holistic - ) Supporting 1 Supporting 1 Qo
; © 1 Women Cooperative . Women ==
of community human development = ) . Women Cooperative . ) S ©
works and capacitation for the 2 o} with Business Plans with Business Plans Cooperative with S 8 Report to Portfolio 5 S
N/A - ) NPO Cooperative o < and or Business New ) N/A N/A N/A N/A Business Plans S S : e o
programme realization of skilled o o . and or Business . T T Committee w3
and supported and emplovable = Equipment supported Equi t by 30 and or Business T 3
PR ploy & by date quipment by Equipment by 30 80
cooperatives workforce June 2023 June 2023 ]
Implementation _ g Q
of community 3.1.Ensure that our o g . 1 x Primary School 1 x Primary School é 5
works people have access to 2 z 1 x Primary School visited and provided visited and 8 8 Report to Portfolio 5 é
N/A . L Back to School 5 ° visited and provided New . N/A N/A N/A A ; N/A S S ; S o
programme community facilities E < with desks by date with desks by 31 provided with desks T T Committee w3
and supported and services g @ 4 March 2023 by 31 March 2023 IS g
cooperatives B S
NKPA4: MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT
Reduce
significantly Reduce
matters of significantly
. Reduce significantly emphasis in matters of
Implement a pillar 5: 6.1. C;eat_lng a matters of emphasis order to emphasis in
differential BuiIdiné or;(;:isl;:z(:\al = Date by which the in order to ensure ensure that | order to ensure
N 2021/2022 lified Audi S R X i hat the A hat the A .
appro_a(_:h to Capable environment that 0 ./. 0 pnqual ed Audit S Q 2021/2022 Financial RS (nq KPlin t .att © 'gency the Agency that t PT gency 8 8 Auditor-General
Municipal } Opinion with no matters of 5 I . previous  |obtains an improved N/A obtains an obtains an N/A N/A S S
Financin Local attracts, retains, and mphasi £ a Year Clean Audit SDBIP) dit opinion in improved | improved audit g & Report
N9, | 5overnment | develops best talent to emphasis 2 Opinion is achieved audit opinion in \prove proved au
planning and o - = 2021/2022 Financial audit opinion opinion in
Institutions |enhance organisational _ :
support Year audit by 31 in 2021/2022 2021/2022
performance ) : . .
December 2022 Financial Year| Financial Year
audit by 31 audit by 31
December | pecember 2022
2022
6.1. Creating a o
Implement a Pillar 5: conducive . . o £
differential - I - » Percentage of 100% of Agency's 100% of Agency's [=] 3 5
Building organisational < o . : . . ) S 8
approach to - S It Agency's Capital Capital budget Capital budget o S . )
L Capable environment that , . =2 £ =} S} Expenditure report o
Municipal . Agency's Capital budget 5 @ budget actually spent New actually spent on N/A N/A N/A N/A actually spent on o ~
Financin Local autracts, retains, and 3 s on capital projects b ital projects b ital project 3 3 from BTO 2
lannin a?n d Government | develops best talent to 2 S P da’ze] v capsoafj P 01;8253 y ; agoz p 0]26822 o : 23
P supp?)rt Institutions |enhance organisational une y une @ 3
s}

performance




ke)
6.1. Creating a S
Imorove Pillar 4: conducive % = | percentage of invoices 100% of 100% of 100% of c o
MurF:ici al Sound organisational g c % aid \Qllvithinthe 100% of invoices | invoices paid | invoices paid | invoices paid | 100% of invoices | 100% of invoices s 5
. cip financial environment that . 2 2o P . paid within 30 days | within 30 days |within 30 days| within 30 days |paid within 30 days| paid within 30 8 8 . (S %
Financial and - Invoice payments 5 - £ turnaround time from New : : S S 30 day register >
Administrative management| attracts, retains, and E o= date of receiot of from date of receipt | from date of from date of from date of |[from date of receipt| days from date of T T S &
capabilit and develops best talent to E .g % invoice P of invoice receipt of receipt of receipt of of invoice receipt of invoice S g
p Y accounting |enhance organisational I = invoice invoice invoice o
performance [3)
o
6.1. Creating a £
Pillar 4: conducive ’ =
s — . 1.3 (Ratio) on o)
Imprqve Sound organisational < . i 1.3 (Ratio) on ( ) o
Municipal financial environment that 5 ) Ratio on outstanding outstanding service outstanding 8 8 Debtors Age <
Financial and ; Outstanding Service Debtors g kS service debtors to 9 N/A N/A N/A N/A service debtors g— g s A g
L .~ |management| attracts, retains, and E= @ debtors to revenue & Z Analysis report
Administrative 7] revenue by date to revenue by 30 9]
capabilit and develops best talent to = by 30 June 2023 3 2023 2
p Y accounting |enhance organisational une o
performance &
6.1. Creating a £
Pillar 4: conducive £
Improve Sound organisational = )
Municipal financial environment that .5 8 Ratio on Debt 1.2 (Ratio) on Debt 1.2 (Ratio) on Debt 8 8 Debtors Age <
Financial and ; Debt Coverage 5 I New Coverage by 30 N/A N/A N/A N/A Coverage by 30 S s ; g
Administrative management| attracts, retains, and E o Coverage by date 3 T & Analysis report
17} une 2023 June 2023 ©
L and develops best talent to c =
capability . L = c
accounting |enhance organisational Q
performance &
6.1. Creating a o
Improve Pillar 4: conducive £
I = 5
Municipal Sound organisational < _ 15.06 (Ratio) on 15.06 (Ratio) on o o 2
) . financial environment that 2 2 Ratio on Cost IS} S] . x
Financial and . Cost Coverage 5 S New Cost Coverage by 30 N/A N/A N/A N/A Cost Coverage by S S Expenditure reports
Administrative management| attracts, retains, and b= 14 Coverage by date June 2023 30 June 2023 g & 5]
L and develops best talent to 2 une o
capability . o = g=)
accounting |enhance organisational S
performance a
<
6.1. Creating a AZero (tO) AZero (tO) Zero (0) Amount g
IMbrove Pillar 4: conducive Zero (0) Amount on un:;(t)rl::ris():d un;TJct)rl::riso:d on Zero (0) Amount on| Zero (0) Amount %
pro Sound organisational . . s - Amount reported on unauthorised, ) ’ ) | unauthorised, unauthorised, on unauthorised, Quarterly reports c
Municipal ] ) : Unauthorised, irregular, s c . ) . . irregular, irregular, ) . ; . . o o . <
! . financial environment that . 2 = unauthorised, irregular, irregular, fruitless . . irregular, irregular, fruitless | irregular, fruitless =) o submitted to the s
Financial and ; fruitless and wastefull 5 Qo ; New fruitless and | fruitless and ) S S =
. . management| attracts, retains, and . E=] € fruitless and wastefull and wastefull fruitless and and wastefull and wastefull T 4 Budget & Treasury =
Administrative expenditure > < . . wastefull wastefull . . . =
- and develops best talent to c expenditure by date expenditure by 30 . : wastefull expenditure 31 expenditure 30 portfolio )
capability accounting |enhance organisational - June 2023 expenditure by Jexpenditure by expenditure 31 March 2023 June 2023 =)
erformance 30 September | 31 December a
p 2022 2022 December 2022 (%
6.1. Creating a
Improve 2!3::; orcc;:?sl;i:\éial = Submission of Submission of .% 1<
Municipal financial env?ronment that 5 ° Submitt the 2022/23 2022/23 2022/23 o o Signed Procurement 5 g
Financial and management| attracts. retains. and 2022/23 Procurement Plan = g Procurement Plan to New Procurement Plan to N/A N/A N/A N/A Procurement g 2— Plan by the CEO > %
Administrative a?] q develops’ best tal'em o 'g the CEO by date the CEO by 30 June Plan to the CEO e o with date ;& =
il _ taler <
capability accounting |enhance organisational 2023 by 30 June 2023 o=
performance
Pillar 4: % g;eatil\?g : 100% c;(I)_r:lfra\?vtitsh/ c;(I)_r:lfra\?vtitsh/ Contracts / Contracts / SLA Contracts / SLA:
Improve ar 4. conducive — m Lo compliance to | Contracts / SLAs S| S| SLAs with ontracts 7 SLAS ontracts / SLAS =
L Sound organisational < o Signing of SLAs / . . service service . with service with service . . < @
Municipal ] . : S I . . contracts / with service . . service . . . . o o Appointment letters; £ £
) ) financial environment that = = contracts with service ) . . providers providers . providers signed | providers signed o S ) OG5
Financial and . SLAs / contracts 5 ] ; s SLAs with providers signed . o . o providers o L S P contracts register, > O
. . management| attracts, retains, and E o providers within the . . signed within | signed within | . o within 30 days after| within 30 days 4 & ] , 5 ®
Administrative 3 5 . service within 30 days after signed within 30 signed SLA’s ac
capabilit and develops best talent to = e turnaround time P o of int t 30 days after | 30 days after d fter dat date of after date of 5 g
p Y accounting |enhance organisational 282“2022 Fy ate ot appointmen date of date of ays a _er ate appointment appointment o
performance appointment | appointment | Of @Ppointment
6.1. Creating a - .
. . A . Finalise Bid T :
Pillar 4: o . Finalise B Finalise Bid o . - :
Improve har cont_:{uc!ve — o ) ) Finalise Bid inalise Bid Processes Finalise Bid Finalise Bid £ e
L Sound organisational o o Turnaround time (in ) s Processes I Processes L L T ©
Municipal ) . : . . S IS . Processing within o within 14 - Processes within | Processes within o o . £ £
} . financial environment that Bid Processing for each =2 e working days) to . within 14 ; within 14 . ) =) ) Advert; Signed OG5
Financial and ; ; 5 @ - . . New 14 working days of . working days ) 14 working days of| 14 working days S s - > D
. - management| attracts, retains, and Quotation h=1 o finalise Bid Processing working days working days of T 4 Minutes S
Administrative @ 5 - closure for each of closure for closure for each | of closure for each S c
" and develops best talent to c e for each Quotation ) of closure for closure for each ) ) 58
capability . L = Quotation ) each . Quotation Quotation "=
accounting |enhance organisational each Quotation Quotation Quotation

performance




6.1. Creating a

Imorove Pillar 4: conducive Finalise bid Finalise bid Finalise bid c o
MurF:ici al Sound organisational o % Turnaround time (in Finalise bid processing processing processing Finalise bid Finalise bid E 5
. cip financial environment that ) . 2 = working days) to processing within 90 within 90 within 90 within 90 processing within | processing within 8 8 Advert; Signed (@] é
Financial and ; Bid processing for tenders 5 o - . . New . ) ; . . - s P ; >0
Administrative management| attracts, retains, and % o finalise Bid processing working days of |working days of| working days | working days of | 90 working days of |90 working days of T & Minutes S s
canabilit and develops best talent to c 2 for tenders closure for tenders closure for | of closure for closure for closure for tenders | closure for tenders =] g
p Y accounting |enhance organisational tenders tenders tenders o
performance
il 0,
Pillar 4: 6.%:.0%?16(1:?\73 : A Im Ii(r:?eﬁtatio 100% E’
Improve ' o - o Percentage of cleansing 100% P ) Implementation €
. Sound organisational < > . . n of National . S
Municipal ) ) : . . s It Implementation of conducted on | Implementation of of National o o . 3
. . financial environment that Implementation of National 2 2 . . Treasury =) 3 Central Supplier x
Financial and - . 5 ] National Treasury Kokstad National Treasury N/A Treasury MFMA N/A N/A P P
L X management| attracts, retains, and Treasury MFMA Circular 81 = o K N . MFMA X T T database ]
Administrative @ b MFMA Circular 81 by | supplier data |MFMA Circular 81 by . Circular 81 by =
capabilit and develops best talent to = g date e 31D ber 2022 Circular 81 by 31D b 28
p Y accounting |enhance organisational 2021/22 EY ecember 31 December ecember B
performance 2020 2020 a
. Annual o
6.1. Creating a Q . . . ; S o
= . Submit Annual <
Pillar 4: conducive 3 ) : e Submit Annual SUb.m't AT‘““"" ) } >
Improve o —= o Annual Financial Statements - . Financial Financial c E
- Sound organisational < < ) . Financial =
Municipal financial environment that 5 g Statements submitted |were submitted Statements to AG Statements to Statements to o o AFS. Proof of S 2
Financial and ; Annual Financial Statements g <@ to Auditor General, to Auditor .| AG, COGTA N/A AG, COGTA and N/A N/A CO,— g— L D 5
.. ..~ |management| attracts, retains, and £ < COGTA and National ) ) 4 e submission o
Administrative and develons best talent to ‘g [$) CoGTA, PT & NT by General, T by 31 and National National = =
capability accounting enhancpe organisational B <§( MFMA calendar date  CoGTA, PT & rAiasL:JerIZgZZ Treasury by 31 Treasury by 31 23
performance L NT in 2021/22 g August 2022 August 2022 g2
FY (TR
6.1. Creating a % =
Pillar 4: conducive o @
Improve Sound organisational = £5
Municipal ] ) - 5 @ Number of Assets Prepare 6 Asset o o o [S=)
. . financial environment that R = Es] I - Prepare 3 asset Prepare 3 asset =) S Asset reconciliation a @
Financial and ; Assets Reconciliations 5 [S Reconciliations New Reconciliation by 30 N/A N/A N/A - - S S o g
- . management| attracts, retains, and B S reconciliation reconciliation T & prepared o
Administrative 7] z prepared June 2023 ——
L and develops best talent to c 8=
capability . o = c 9
accounting |enhance organisational S 3
performance LEL <
. £ .
6.1. Creating a = . Submit 3 :
5 . . Submit 6 =
Pillar 4: conducive 2 ) Submit 12 Section Sut_)mlt 3 section 71 . . . . . E
Improve Sound organisational = 2 Number of Section 71 71 reports monthly section 71 reports section 71 Submit 3 section | Submit 3 section 5
Municipal ) ) - s = reports submitted N/A (no KPI in reports monthly reports monthly | 71 reports monthly | 71 reports monthly o o - o
! . financial environment that . = it . to the HGDM Mayor monthly to the s o =} =} Proof of submission o
Financial and } Section 71 reports 5 o monthly to HGDM previous L to the Mayor - to the Mayor | to the Mayor within |to the Mayor within S S
. - management| attracts, retains, and b= S s within 10 days after - Mayor within o T T to the Mayor 3
Administrative and develops best talent to @ = Mayor within a SDBIP) the end of each within 10 days 10 davs after within 10 days | 10 days after the | 10 days after the 3
capability . P S = o turnarround time after the end of Y after the end of | end of each month |end of each month =
accounting |enhance organisational 'E month each month the end of g
performance 3 each month each month a
. @ Submit Section 72
pillar 4: 6L C;eat.lng a 3 Section 72 reports Submit Section 72 report to the =2
Improve Slorzzld. Orcc;:isl;:\éial = g submitted to the Board, report to the Board Board and HGDM 'g
Municipal ) ) 9 S S HGDM Council; N/A (no KPI in | and HGDM Council, Council, o o ) . &
) . financial environment that . = = L f L P S =] S72 Report; Council x
Financial and } Section 72 reports 5 < Provincial Treasury previous Provincial Treasury N/A N/A N/A Provincial N/A S s .
L .~ |management| attracts, retains, and = ° ) . & g Resolution o3
Administrative D < and National Treasury SDBIP) and National Treasury and =
capabilit and develops best talent to = s by MEMA calendar T by 25 National T 28
p Y accounting |enhance organisational g Y date reasury by ational Treasury k]
performance -~ January 2021 by 25 January m
o 2021
Q
6.1. Creating a § o
i : i = Table Draft £
Improve Pillar 4. conducive - 3 Draft 2023/2024 | Tabled Draft Table Draft =
e Sound organisational < ° 2023/2024 Budget S
Municipal ] . : . s S budget tabled to the 2022/23to |2023/2024 Budget to o o S
! . financial environment that Tabling of Draft 2023/2024 = 2 R to the Board and =) S Draft Budget & x
Financial and ; 5 < Board and HGDM Council for the Board and N/A N/A N/A . N/A S s ) !
. X management| attracts, retains, and budget B o . . L . HGDM Council for T 4 Council Resolution ]
Administrative and develops best talent to ‘g <§( Council for a noting by noting in HGDM Council for noting by 31-Mar B
i £ i _ R : - =)
capability |, counting |enhance organisational < MFMA calendar date | 2021/22FY | noting by 31-Mar-23 23 E
performance 2 @
Q
6.1. Creating a © o
Improve Pillar 4: conducive -; Submitted £
Mugici al Sound organisational @ 2 Draft 2023/24 Budget 2022/23 Draft Submit Draft Submit Draft S
. . p financial environment that Submission of Draft 2023/24 2 Q£ Submitted to NT & PT 2023/24 Budget to 2023/24 Budget to 3 3 Draft Budget; Proof &
Financial and ; 5 IS budget to PT N/A N/A N/A N/A s S S
Administrative management| attracts, retains, and Budget % < by MFMA calendar and NT PT and NT by 31-Mar PT and NT by 31- T 4 of submission j‘i’
- Q
capability and develops best talent to c = Date in2021/22 FY 23 Mar-23 )
accounting |enhance organisational s S
s}
>
[

performance




6.1. Creating a

Submitted final

2
© o
Improve Pilar 4: conducive g Submit the Final 2022/23 Submit Final ‘E
Musici al Sound organisational K] e 2023/24 Budget o the Budget to Submit Final 2023/2024 Budget Final Adopted S
Municip financial environment that Adoption of Final 2023/24 S kS 9 Standing | 2023/2024 Budget to >udg ] S  |2018/19 Budget and 2
Financial and ; 5 IS Board and HGDM : ) ; N/A N/A N/A N/A to Council for s P . )
L . management| attracts, retains, and Budget = © . . Committee [Council for Adoption . T & signed Council o3
Administrative d devel best talent & 7 < Council for adoption by qc i Adoption by 31 Resoluti @
capability and evelops best talent to < E date and Council for by 31 May 2023 May 2023 esolution Q
accounting |enhance organisational s Adoption in 3
performance & 2021/22 FY «Q
6.1. Creating a % o
ImDprove Pillar 4: conducive ; Submitted the g
Mur?ici al Sound organisational g z Adopted 2023/24 Adopted Submit Adopted Submit Adopted S
Municip financial environment that . S g P ; 2022/23 | 2023/24 Budget to 2023/24 Budget ] S Final Budget; Proof 2
Financial and ; Submission of 2023/24 Budget = < Budget submitted to N/A N/A N/A N/A P S o
- . management| attracts, retains, and b= © Budget to PT | PT & NT by 31-May- to PT & NT by 31- T T of submission ]
Administrative @ < PT and NT by Date : 2
capability and develops best talent to = s & NT in 23 May-23 g
accounting |enhance organisational LEL 2021/22FY 3
performance z a
6.1. Creating a % o
Improve Pilar 4: conducive ; Submit 2022/23 Adopted Adjustment =
Mur?ici al Sound organisational K] ke 2022/23 Adjustment Submit 2022/23 adjustment Bl?d et; PJroof of :
) cip financial environment that . 2 Q£ Budget submitted to adjustment Budget ) . 8 8 get = &
Financial and ; 2022/23 Adjustment Budget 5 < New ) N/A N/A N/A Budget to NT; PT N/A S S submission &
Administrative | M@nagement|  attracts, retains, and £ :() NT, PT and COGTA by to NT; PT and nd CoGTA by 28- 4 & signed Council 3
I and develops best talent to 2 s date COGTA by 28-Feb-23 ana Co y 9 _ =
£ y
capability . o o Feb-23 Resolution 2
accounting |enhance organisational s S
performance z a
NKPA5: GOOD GOVERNANCE AND PUBLIC PARTICIPATION
Deepen 7.1 To ensure
Demo‘t):rac strengthened = Draft
through ay Pillar 1: participative, Tabling of the Draft 2021/22 5 ° Draft 2021/2022 AR | 2020/2021 AR | Table 2021/2022 Table 2021/2022 o o
roug Putting transparent and 9 = © tabled to Council by tabled to Draft AR to Council by N/A N/A N/A Draft AR to Council N/A g— g Resolution; Agenda PMS
refined ward g AR £ a) o 4 &
Committee People First accountable @ date Council in 31-Jan-23 by 31-Jan-23
svstem governance in the = January 2022
Y Agency
. Table Final
Deepen 7.1 To ensure Final 2021/2022 Table Final 2021/22 Annual
Democracy strengthened = Annual Report and 2021/2022 Annual report and
through a Pillar 1: participative, Tabling of the Final 2021/22 5 ° Oversight report tabled N/A (no KPlin | report and Oversight Oversight renort to o o
roug Putting transparent and Annual Report and Oversight g © 9 P previous report to Board and N/A N/A N/A 9 p N/A g 2— Resolution; Agenda PMS
refined ward f £ a) to Board and HGDM . Board and HGDM 4 b
. People First accountable report @ ) - SDBIP) HGDM Council for .
Committee ) c Council for Adoption by . Council for
governance in the = adoption by 31-Mar- :
system date adoption by 31-Mar
Agency 23 23
7.1 To ensure . Submit adopted
DeDf:igf:C strengthened El Adopted 2021/22 AR gggf;lztzaziﬁf; 2019720 A
throuah ay Pillar 1: participative, Submission of the Adopted 5 ° andeversi ht report N/A (no KPlin Renort and Oversight Report and o o
roug Putting transparent and 2021/22 AR and Oversight g © . 9 P previous P g N/A N/A N/A Oversight Report to N/A g— g— Resolution; Agenda PMS
refined ward ’ b= o submitted to CoGTA, Report to CoGTA; o g &
. People First accountable report @ SDBIP) R CoGTA; AG; NT
Committee ; = NT & PT by date AG; NT and PT by 31-
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Initials and Surname: Ms. A.C.R Whyte
Position: Chief Executive Officer
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Position: Chairperson of the Board

Date of Employment: 26 September 2022
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